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ARTICLE I
PREAMBLE

THIS AGREEMENT entered into this_ day of 2004, by and
between BOROUSGH OF HASBROUCK HEIGHTS, with its principal place of
business att 2 48 Hamilton Avenue, Hasbrouck Heights, County of
Bergen and St ate of New Jersey, a municipal corporation of the
state of New Jersey, hereinafter called the "Borough”, and
INTERNATIONAT, UNION OF PRODUCTICN, CLERICAL & PUBLIC EMPLOYEES,
LOCAL 911, wi th its principal place of business at 660 Mantoloking
Rd.,Brick, N. J. 08723 duly appointed representative of the
sanitation, o arage, disposal, road employees, and DPW secretary
and clerical hereinafter called the "Union", represents the

complete armd final understanding on all bargainable issues between
the Borough and the Union.

WITNESSE:TH:

WHEREAS, the parties hereto collectively bargained to promote
and improve i ndustrial and economic relations between the Employer
and the emplovees and to set forth herein the agreement covering

the rates of pay, hours of work, and conditions of employment to
be observed by the parties hereto:

NOW, THEREFORE, in consideration of the foregoing and of the
mutual covenants hereinafter entered into for other good and

valuable con=siderations, the parties hereto agree to the
following:

ARTICLE II

RECOGNITION

A. The Borough hereby recognizes the Union as the sole and
exclusive bargaining agent for all permanent employees now
employed or to be employed in sanitation, garage, disposal and
road department, as well as the D.P.W. secretary and clerical
personnel. Said unit does not include supervisory employees
working im the position of general foreman, in any other position
higher thaan foreman other than those designated, office and
clerical employees of the Borough, and all those matters as set
forth herein pertaining to wages, hours, and other terms and
conditionss of employment regarding said employees.

B. 2ZAn "employee" shall be defined to include all bargaining
unit members, subject to Department of Public Works supervision

direction, the plural as well as the singular, and to include
males and females.



Cc. Schecdule A, attached hereto, contains a iist of the
titles present-ly covered by this Agreement.

D. Scheclule B, attached hereto, contains job descriptions
for each of thke titles covered by this Agreement.

ARTICLE IIIX

PERFORMANCE OF OTHER DUTIES

AN In recognition of the fact that night sweeper work
and leaf puash ing work is not a regularly scheduled shift, but work
required to b e performed on occasion, such work shall be
compensated at a ten (10%) percent additional differential.

B. The Superintendent may appoint a qualified employee to
perform the duties of a machine operator without an increase in
pay for a pexr iod of one (1) work day. Should an employee work
more than one {1) consecutive work day, the employee shall receive

the salary commensurate with that position beginning on the second
work day.

C. Notwithstanding the language mentioned in Section D of
this Article, the higher pay will not apply during the period of
training of t-he employee by the Borough. A list of hour
requirements for training for the categories of operator will be
provided by t-he Borough to the employees, as well as posted on the
Department builletin board, where applicable.

D. Work performed will approximate to that productivity of
like work pexformed in the private sector. 1In the event of a
dispute of like work dissemination, Article X will apply.

ARTICLE IV
WAGES AND LONGEVITY

A. M1l employees in the bargaining unit shall receive a
percentage increase across-the-board as follows:

January 1, 2004 -~ 3.750%
January 1, 2005 - 4%
January 1, 2006 - 4%

Reduce salaries for employees hired after March 4, 1998 (See



attached Adderhdum)After completion of 5 {five}l years of permanent
employment thesir salary will increase according to the Addendum.

B. Im a<ddition to the wage increase, employees, excepl as
noted below, =shall receive a longevity bonus in accordance with
the following schedule:

Aft er three (3) to
=iz (6) years of service Two (2%)

percent
Aft er seven (7) years to
terr (10} years of service Three {3%) percent
After eleven (11) to
fowrteen (14) years of service Four {(4%) percent
After fifteen (15) to
eighteen (18) years of service Five (5%) percent
After nineteen (192) to
twenty-two (22) years of service Six (6%) percent
After twenty-three (23) years Seven (7%) percent

C. Employees hired after 01/01/2001 shall not receive
longevity.

D. All bargaining unit employees will be paid on a bi-weekly
basis as of 0O1/01/2002.

**% The fi rstt pay day of the year shall be the second Friday in
January for All Borough employees. Being that DPW employees are
paid hourl y tthe Borough will adjust their paychecks accordingly.

E. New Position and Grade-Tree Trimmer grade 1 and 2

Keep Tree Foxreman and make current Tree Trimmer grade 1. Create
Tree Trimmer grade Z at same rate as Operator grade 2.

F. ClLerical staff-Change classification for employees hired
prior to March 5,1998 to Clerical grade 1 & 2. All new clerical
staff will be hired at Clerical Grade 2.

G. In order to qualify for such longevity pay, the employee
must have completed the scheduled years of continuous service with
the Borough. Whenever an employee receives an increase in salary
during thex year as a result of a change in the base salary, the
employee will receive a longevity increase on the new base salary
at the sarne percentage heretcfore received at the prior base



salary. Additc-ional compensation of any other nature will not be
considered in computing longevity payments. Longevity payments
will be compufted from the time the employee first became employed
on a full-time= basis by the Borough. Leaves of absence without
pay, with the exception cf employees con official leave of absence
due to militazxy duty, will not be considered in determining the
length of ser—~ice for computing longevity.

H. Entr v level status and wage rate for semi-skilled and
skilled claass dfications which meet the job performance criteria
will be determmined by the Borough at the time of emplcoyment and
not subject t © Article X of this Agreement.

J. At t he sole discretion of the Borough {(and not subject to
Article X), t-he time frames for receiving the wage rates set forth

in Section D. 1. of this Article may be accelerated, based on the
employee's owerall work performance.

ARTICLE V
INJURY LEAVE

A. TWhermever a permanent employee, subject to this Agreement
is incapacit ated for duty because of an injury sustained or
incurred in the performance of his duty, he shall be entitled to
injury leave if the prognosis is that the employee will return to
regular daty by the completion of said leave, at the rate of pay
in existemce at the time of his injury for a period of not more
than twelwe (12) months commencing with the date of such injury.
The length of said leave shall be determined by the Borough
Council or designee. Any temporary disability insurance or
workers' compensation payments shall be credited toward the full
pay of the employee so that no employee shall receive more than
the pay they would normally receive if they were working.
Incapacity shall be defined as being physically unable to perform
any job function within the bargaining unit.Leave shall be granted for
work incurred injury as long as injury is covered by Workers Compensation Insurance. If Workers
Compensation_ releases emplovee to return back to work within 12 montbs of date of injury, and
emplovee take-s additional time off, said time is without pay. Not returning to work upon release by
Workmens Compensation Insurance carrier will result in the terms of Article VI - Sick Leave,
section N beimg enforced. Failure to comply with all requirements and regulations of the Borough's
Workmens Ceompensation Insurance Coverage Policies will be grounds for termination. If the
employees atending physician disagrees with Workmens Compensation determination a third
opinion will b-e sought.

The Supesrintendent or designee reserves the right to require an
employee -to work in a job function within that employee's job

descriptieon even if he is injured on duty and cannot perform his
normal pr imary job functions.




B. The Elorough shall pay hospital, medical, and surgical
expenses, to t-he extent provided by the current health insurance
or workmens coOmpensation insurance, incurred by any employee
subject to thhis Agreement who is injured in the performance of his
duty while he is subject to Section "A" of this Article.

C. Employees who are injured, whether slight or severe,
while working must make a report within the scheduled hours of the
working day o< the injury thereof to the Superintendent or his
designee. Fa ilure to make such report will discredit the
insurance cla ims of the employee for such injury; i1f, however, the
insurance car rier later verifies the injury, benefits will only
become effect ive under this contract as of the verification date.

D. In the sole discretion of the Superintendent or his
designee, the employee must submit to an examination by a
physician appointed by the Borough with the complete expense of
such examirmat ion to be borne by the Borough. I1f the employee
refuses to submit to an examination or refuses to follow the
instructions of the attending physician, the time lost shall be
considered sick leave, pursuant to Article VI of the Agreement,
except that no extended sick leave as set forth in Paragraph "P"
of that Articcle shall be available to the employee.

E. Failure to wear or use required safety equipment shall be
cause for dissciplinary action and may be reason not to grant
injury leawe.

F. All required safety equipment will be posted on the
bulletin boaxrd at the D.P.W. garage.

G. An employee requesting injury leave under this Article
shall not engage in any other employment activity, either with the
- Borough or with another employer. Any employee who is found to be+-
engaged in employment with any other employer will be subiject to

sugpension. of injury leave benefits and immediate termination by
the Borough.

ARTICLE VI
SICK LEAVE

A. Sick leave is hereby defined to mean absence of an
employee £rom post or duty because of illness, accident, exposure
to contagious disease, or attendance upon a member of the

employee's immediate family seriously ill and requiring the care
or attendsance of such employee.

E. 2 member of the immediate family is interpreted to mean
husband, wife, children, mother, father, sister, brother, or
grandparemts. Should the member of the immediate family live more
than fiftsy (50) miles from the Borough, the employee must produce



a physician's certificate to show the necessity of the employee
attending to t—he illness.

C. Sick leave shall not be interpreted as including an
extended period where the employee serves as a nurse or
housekeeper dwuring a protracted period of illness of a member of
the immediate family as defined in Section B of this Article.
Sick leave sh&ll be ten (10) days per year, except for the first
calendar year for new employees, at which time they will receive

sick days on a prorated basis of two and one-half (2-1/2) days per
guarter worked.

D. Emp loyees will be permitted unlimited accumulation of
sick days fox application to terminal leave as per Article VII.

Anv accumulated time to be available for use after 10 sick days are used in any year. For those

employees hired prior to the signing of this contract the number of accumulated as well as banked
days will be frozen_and available for terminal pay upon retirement.

E. wWher an employee does not report for duty for a period
greater than three (3) consecutive days because of sickness, he
shall show pxroof of his inability to work by submitting to the
Superintendertt a certificate, signed by the physician in
attendance, to the effect that said employee was not, on the
date(s) of lesave in question, physically able to perform any duty
connected with his job._ At the discretion of the Superintendent or his designee, a note
from doctor may be required for each sick day after 5 occurrences. An occurrence shall be defined
as a day or groun of days taken at the same time for a single illness.

if requested, the employee shall submit to an examination by a
physician appointed by the Borough to substantiate such illness,
the compleete expense of such examination to be borne by the
Borough. If the Superintendent determines a pattern of suspect or
abusive il lness exists, or a persistent occurrence of one (1)
or two (2) day absences appear on the employee's record, the
Superintemdent or his designee shall have the right to demand a
physician®* s certification of illness not- withstanding the three
(3) day limitation. Refusal to comply with requests for any

physician®s certificate of illness will subject the employee to
disciplinaary actiocn.

day

F. JIn all cases of reported illness or disability suffered
by an employee or a member of the employee's immediate family, the
Borough reeserves the right to send a physician to examine or
report on the condition of the patient to the Superintendent or
designee. If the suspected period of illness or disability of the
employee ©r a member of the employee's immediate family is for a
lengthy time, the Superintendent or his designee may reguire
interim report on the condition of the patient at weekly intervals
from the attending physician and/or the Borough medical physician.



G. The =xules which follow apply to the payment of salaries
during periocd= of illness or disability to permanent full time
employees. N« permanent part time, temporary, seasonal,
provisional o probationary employees are entitled to compensation

for such absemces, whether they are of a long or short sick leave
duration.

H. No exployee shall be allowed to work and endanger the
health and we 1l being of other employees. In light of this, the
employee may e directed to take sick leave by the Superintendent.

The Superint endent may direct the employee to the Borough

physician for an opinion as to eligibility of the employee(s) to
be absent fromm work.

I. Sick leave with pay shall not be allowed under the
following corxditions:

1. When in the opinion of the Borocugh medical
physician, the disability or illness is not of a sufficient
severity to justify the emplovyee's absence from duty subject to
the provisioras of Paragraph "J" of this Agreement;

2. When an employee does not report fTo the Borough
physician aft-er being requested to do so.

J. The recommendations of the Borough physician, as well as
those of the attending physician, as to the justification for the
absence from duty on account of disability or of the fitness of
the employee to return to duty, shall be considered by the
Superintendemnt in determining whether or not to reinstate the
employee in guestion. The Superintendent reserves the right in
such cases where there is a difference of professional opinion
between the Borough physician and the employee's personal

physician to require the employee to submit to an examination by a
third doctor.

K. TIn charging the employee with sick leave, the smallest
unit to be considered is one-half (1/2) of a work day.

L. Sick leave shall not be allowed for such things as
ordinary dental care, nor for any other professional services that
may norma 11y be scheduled within the employee's regular time off.

The util ization of sick leave for elective medical services will
not be considered without sufficient medical evidence that

scheduling the medical or dental services can only be accomplished
during the work day.

M. T7f the employee is absent from work for reasons that
entitle mim to sick leave, the Superintendent or his designee
shall be notified as early as possible, but no later than one (1)
hour prior to the start of the scheduled work shift from which the



employee is akosent. Failure to so notify the Superintendent or
his designee may be cause for denial of sick leave for that
absence. An employee who is absent for two (2) consecutive days
or more and dces not notify the Superintendent or designee on

either of the first two (2) days shall be subject to disciplinary
action.

N. An eruployee who i1s absent for a pericd of five (5)
working days &@nd does not notify the Superintendent or his

designee shal’l be determined to have abandoned his position and
shall be consddered terminated.

Fxtended Sick Leave:

0. 1. If an employee with five (5) years or more
continuous se rvice with the Borough Shall be reguired to continue
his absence f rom post or duty, as defined in Section A of this
Article (Excl uding use of extended leave for attendance upon a
member of the employees immediate family seriously ill and
requiring the care or attendance of such employee), and the
physician's prognosis is that the employee will return to his
regular dutie s within the time period granted, after the
expiration of all his accumulated sick leave, if any, his sick
leave shall I>e extended not to exceed one (1} year, inclusive of

the pericd covered by his accumulated sick leave, if any, subject
to the following:

Thez employee shall be entitled to extended sick
leave only if the period of his incapacity exceeds
tern (10) consecutive work days after the expiration
of his original accumulated sick period, if any; if
the period of his incapacity does exceed ten (10)
consecutive work days, he shall receive extended
sick leave from the date of the expiration of his
original accumulated sick days, if any.

2. An employee who has less than five (5) years continuous
service with the Borough shall receive extended sick leave as

defined in Paragraph 1 of this Section but subject to the
following leave schedule;

Years of Service Maximum Period
-1 None
1-3 ¢ months
3-5 9 months

3. An employee while on extended sick leave, in accordance
with this Section, shall be paid at the rate of pay he received at
the time of his illness or injury. Employees under extended sick

10



leave shall neot be eligible for any wage increase, uniform

alliowance, pe=Xxsonal day payment or vacation accrual which occurs
during the pe xriod of extended sick/injury leave.

P. Paym-ents which an employee receives under the provisions
of Workers Co=xmpensation or Temporary Disability laws shall either
be remitted t < the Borough or used as an offset to full salary
payments. No employee while receiving such payments shall receive

more than the full salary he would have received at the time of
his injury.

Q. Empl oyees, when sick, shall ke responsible for notifying
the departmerx t of any place of confinement or any subsequent
change in thes ir place of confinement. If an employee 1s unable to
report such confinement or change thereof, a relative or other
responsible prerson shall advise the department as to their place
of confinemerxt or any change in their place of confinement. When
the employee 1s at his place of confinement, he is restricted to
such, except for visits to a pharmacist or physician, when the
employee is <»ut sick. All employees, whether sick or injured,
shall not Le&ve the State of New Jersey for more than one (1)

twenty-fourr {24} hour pericd, except with written approval of the
Superintenderat or designee.

R. BAbusse of sick leave shall be cause for disciplinary
action.

5. An <employee under this Article shall not engage in any
other employrnent activity, either with the Borough or with another
Employer. Amy employee who is found to be engaged in employment

with any other Employer will be subject to suspension of sick
benefits and immediate termination.

ARTICLE VII
TERMINAL PAY

A. Fach empioyee with less than fifteen (15) years of
continuous service shall receive payment of an amount equal to the
below schedule of their unused sick leave upon retirement.

Less thhan ten (10} vyears e e e e e e e e e e e e %
lLess than eleven {11) Continuous years. . C e e . 2
Less than twelve (12) Continuous years

15%
Less than thirteen (13) Continuous vyears 25%
Less thian fourteen (14) Continuous years 35%

B. =ach employee with fifteen (15} or more years of
continucus service shall be entitled to receive payment of an
equal amouant to forty (40%) percent of thelir unused sick leave
upon retirement, as defined by PERC, up to a maximum of four
rhousand F£ive hundred ($4,500.00) dollars.

11



C. Upon. retirement with 20 or more vears of service with the Borough of Hasbrouck
Heights, and the recguired # of accumulated and unused sick days, terminal leave to be calculated as
follows:

Less than 20 days accumulated - terminal leave to be # of days times current rate of pay
21 - 39 days accumwalated - 1 month terminal leave (1 month = 1/12 of annual salary)
40 - 59 days accumwilated - 2 months terminal leave

60 or more days accumulated - 3 months terminal leave

Fmployee may elect to convert said terminal leave benefit to an equivalent amount in pay to be paid
upon refirement.

ARTICLE VIII
HEALTH BENEFITS

A. The Borough shall provide hospitalization insurance
coverage, and major medical coverage with "Rider J" endorsement to
all permanent. employees covered under this Agreement.

B. The Borough shall repair eye glasses when eye glasses are
damaged or bitoken in the course of employment for members of the
Union providezd that such damage is not due to the employee's
negligence.

C. The Borough agrees to continue providing to the employees
covered undexr this Agreement family dental insurance. The Borough
shall pay the entire cost of the Dental Plan.

D. The Borough shall provide for continuing medical coverage
for retirees and their families. Medical coverage shall be
~defined to mean that same level of coverage or coverages which are

then provided to active employees of this bargaining unit.
Retirement shall be defined pursuant to the New Jersey Public
‘Employment Retirement System. Retirement after twenty-five (25) ~
years of service with the borough, the borough shall pay one-
hundred pe rcent of cost coverage or coverages, for member and
family as apiplicable. referred to herein. Medical coverage for
retirees and their families shall not include dental coverage or
any other insurance coverage that may be provided to members of
this bargaining unit. In the event that an employee retires on a
work caused disability pension, the Employer shall pay one hundred
(100%) percent of the insurance costs. Benefits provided to
retirees herein shall be deemed to be vested in the retiring
employee at the time of the retirement. The obligation to provide
the retiree medical benefits shall continue regardless of the

decision of the Borough to change insurance companies and/or to
become sel f—insured in the future.

E. The Borough shall provide fo its employees prescription

12



drug insurances. Effective January 1, 1984, irrespective of
premium obliga&tion, the prescription plan shall have a five
($5.00) dellax co-pay for brand name drugs and a three ($3.00)
dollar co-pay for generic drugs.

F. Effective April 1, 1993, an copticnal stipend will be
available to employees who wish to waive dual coverage for any
and/or insuramnce coverage provided for by the Borough. If said
waiver occurs , the employee will receive twenty-five (25%) percent
of the differ ence between the original coverage designation and
the new cover age designation. Prior to receipt of said stipend,
the employee 1must provide to the Borough copies of the policies of
the employee' s spouse in which the dual coverage waiver is being
sought to prove coverage. The employee must be out of the
original desi gnation at least one (1) year from the time of the
waiver before re-entering the previous coverage and can only re-
enter during the open enrolliment period. If the employee attempts
to re-entexr and fails to give the Borough at least ninety (90)
calendar days notice or by a certain date prior to the open
enrollment period (as determined yearly by the Borough) and then
wishes to re—enter during the open enrollment period, the employee
will pay twenty-five (25%) percent of the return premium, except
for exigent circumstances.

G. The Borough reserves the right to change insurance
carriers and/or self-insure so long as substantially equivalent
benefits are provided. If the Borough should change insurance
carriers, reasonable advance notice of intent to change will be
given to employees of the bargaining unit. The Borough may change
insurance carriers and/or self-insure provided the benefits are
egqual to or lyetter than the coverage provided to the other
bargaining units in the Borough.

ARTICLE IX
BEREAVEMENT LEAVE

A. In the event of death in the employee's immediate family,
the employee shall be granted time off without loss of pay from
the day of death or the day of funeral, but in no event shall said
leave exceed three (3) consecutive work days.

B. The immediate family shall be defined to include spouse,
children, father, mother, sister, brother, mother-in-law, father-
in-law, or grandparents of the employee and, subject toc the
approval of the Superintendent, any dependents of the employee

actually residing in the employee's residence at the time of
death.

C. The employee shall be granted one (1) day off, the day of
the funeral, without loss of pay for the funeral of any other

13



relative not «defined as immediate family. If an employee covered
by this Agreexmunent has to travel four hundred fifty {(450) or more
miles to attemmd a funeral, he shall be entitled to one extra (1)
day without 1 «0ss of pay.

D. Veri fication of the event may be required by the Borough

and must be ¥ eceived by the Borough within five {5) calendar days
of the event.

ARTICLE X
GRIEVANCE PROCEDURE

&. The purpcse of this precedure is to secure, at the lowest
possible levex 1, an equitable solution to the problems which may

arise affecti.ng the terms and conditions of employment under this
Agreement.

R. Notlxing herein shall be construed as limiting the right
of the employ~ee having the grievance to discuss the matter
informally wi th any appropriate member of the department.

C. In regard to the Borough and the employees covered by
this Agreemerat, the term "grievance" as used herein means a
complaint or controversy arising over the interpretatiomn,

application <r alleged violation of the terms and conditions of
this Agreemerxt.

D. The following constitutes the sole and exclusive method
of resolving grievances between the parties covered by this

Agreement, arad shall be followed in its entirety, unless any step
is waived by mutual consent:

Step 1:

The aggxieved or the Union shall institute action under the
provisions hereof within five (5) calendar days after the event
giving rise t-o the grievance has occurred, or knowledge thereof,
and an earnest effort shall be made to settle the differences
between the a&aggrieved employee and the immediate supervisor for
the purposes of resolving the matter informally. Failure to act
within five (5) calendar days shall be deemed to constitute an
abandonment <«f the grievance.

Step 2:

If the YUnion wishes to appeal the decision of the immediate
supervisor, Such appeal shall be presented to the Superintendent
or his appropriate designee within five (5) calendar days
thereafter . This presentation shall include coples of all
previous cor xespondence relating to the matter in dispute. The

14



Superintendent= or his appropriate designee shall respond, in
writing, with®n ten (10) calendar days of the submission.

Step 3:

If the Umion wishes to appeal the decision of the
Superintenden® or his designee, such appeal shall be presented in
writing to the Borough Council within five (5} calendar days
thereafter. "This presentation shall include copies of all
previous corr <spondence relation to the matter in dispute. The
Borough Counc il shall respond, in writing, to the grievance within
Fifteen (15) «days of the submission.

Step 4:

If the ¢ rievance is not settled through Steps 1, 2 and 3,
either party shall have the right to submit the dispute to
arbitration within ten {10) calendar days of the decision of the
Borough, t® t-he New Jersey State Board of Mediaticn. The
arbitrator se lected, according to the rules and regulations of the
Board, shall have full power to hear and determine the dispute and
the arbitrator's decision shall be final and binding.

a. The parties will direct the arbitrator to decide as a
preliminary <juestion whether or not he has the jurisdiction to
hear and deci-de the matter in dispute.

b. The arbitrator shall be bound by the provisions of this
Agreement, tlie Constitution of the United States and laws of the
State of New dJersey and be restricted to the application of the
facts present-ed to him involved in the grievance. The arbitrator
shall have nc>» authority to change, modify alter, substitute, add
to, or subtract from the provisions of this Agreement. No dispute
arising out <f any questions to the renewal of this Agreement
shall be subJject to the arbitration provisions of this Agreement.

c. The arbitrator shall be limited to deciding one issue

upon one set of facts. No multiple grievance arbitrations will be
permitted.

d. The costs of the arbitration, other than the costs
incurred individually by the parties in the preparation and
presentation of their case to the arbitrator, shall be shared
equally by the Borough and the Union.

e. Upon prior notice to and authorization of the
Superintemdent, the designated Union representative shall be
permitted to confer with employees in the Borough regarding the
grievance procedure set forth herein during the working hours of
the employees without pay, provided that the conduct of such
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pusiness does not diminish the effectiveness of the Borough or
require the re=ecall of off-duty employees.

£ Thhe time limits expressed herein shall be strictly

adhered to. If any grievance has not been initiated within the
time limits o pecified, the grievance shall be deemed to have been
abandoned. T f any grievance is not processed to the next

succeeding st ep in the grievance procedure within the time limits
prescribed th ereunder, the disposition of the grievance at the
last proceeding step shall be deemed to be conclusive. If a
decision is raot

rendered witl»xin the time limits prescribed at any step in the
grievance prc>»cedure, the grievance shall be deemed to have been
denied. Notrtxing herein shall prevent the parties from mutually

agreeing to extend or contract the time limits at any step in the
grievance pro>cedure.

ARTICLE XTI
ON CALL

A. "On Call” shall comprise the period from 3:30 p.m. Friday

o 7:00 a.rm. Monday, inclusive. The man "On Call" shall receive
two (2) hours pay for Friday night, three (3) hours pay for
Saturday, and three (3) hours pay for Sunday at straight time as
compensation for his availability. Sheoculd an "Cn Call” man not
respond to ar overtime activity, and after a determination of the
circumstancess, if warranted, the compensation for that day shall
be denied to him and disciplinary action will be considered.

Emergency lurch payment will not be applied to the "On Call”
period.

Al. BExcept for Sanitation Employees - one (1) qualified

employee, on a rotating basis, shall be “on call” each weekend for
emergencies.

Employees must complete one (1) year of appropriate, trained
employment with the department before they are qualified to be
available for "On Call™ assignment. During this one (1} year
period, the employee(s) will be instructed and given fraining to
gualify for work under this provision.

B. "'On Call" shall be determined by a strict rectational list
which will Ibe established by the employees who are interested in
such by placing their names on a list. The employee who is at the
top of the 1 ist shall be offered the "on call™ position for the
scheduled weekend coverage; then the feollowing weekend, the next
man on the list will be eligible, and the next man after that for
the following weekend, and so on down the line to guarantee that
each gualified man is given the opportunity to be "On Call".
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However, if amx employee cannct work the "on call", he may have the
option to arrange for another qualified man to cover for whatever
period of the "on call"” time the scheduled man cannot cover.

The rota Ttion list remains intact. Should the rotaticn "On
Call" man dec line the "On Call"™ for his rotaticon and declines to
make arrangements for another qualified man to fill in, the "on

call”™ will be offered to any qualified man based on seniority and
avallability-

A qualif ied man is defined as an employee who has had at
least one (1) vear of practical experience in the procedures and
machine worki ngs pertaining to sewer emergency situations.

Employeers will not be permitted to pick and choose their "on
call™ assignments, nor shall employees be allowed to switch their
"On Call” ass ignments with other emplioyees. The list shall be the
sole determirxing factor for "On Call" assignments.

C. 1. An employee who is unable tco be the "on call” man
and who has arranged for coverage must notify the Superintendent

or his desigriee no later than 8:00 a.m. on the Friday before said
weekend.

D. In the event that other emergency or overtime situations
occur during the period from 8:00 a.m. Monday through 8:00 a.m.
Friday of the week following the "on call” period, the employee
who was "on <«all" shall be given first opportunity to work those
situationsa. Should the "on call™ man decline to work, or is not
available to work, then the detail shall be assigned by employee
availability by the Superintendent or designee.

E. In consideration that the day of Easter Sunday.
Thanksgiving Day, Christmas Day, New Years Day are days of special
celebration, should an emergency occur, any employee required to
work shall be compensated at two (2) times the hourly rate.

Note: The "on call”™ man shall notify the Superintendent or his
designee no later than 8:00 a.m. Friday before the "con call"”

weekend as t<o his availability to work should an emergency occur
during these "special" days.

F. In the event of an emergency condition which occurs at
any time and is beyond the realm of the "on call" employee’s
gualificat ions, the employee who has the job qualifications which
pertains directly to the emergency situation at hand shall be
called for response. In the event that an additional employee 1is
required, the employee "on call" shall have the first opportunity
to work the detail, provided he is gualified to perform that task.

G. 1. In the event that emergency sewer blockage or other
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activity occuxs during the "on call” period, the employee(s) shall
be paid at the rate of one and one-half (1-1/2) times the
employee's houwirly rate of pay for that time in which work on those
activities, a= set forth above, are being conducted.

2. 1If the employee is called out for a sewer emergency
or other over-time activity during the "on call" peried, he shall
be paid for a minimum of two (2) hours pay at the rate of one and
one-half (1L-1 /2) times the hourly rate and thereafter, in
accordance wi th Article XIV, paragraph A.

3. In consideration of the time necessary for the "on
call” man to travel to and from the public works garage to respond

to an emergency, as defined, an additional one (1) hour wages at
regular ratte will be paid.

H. If the employee designated "on call” is on vacation the
week prior to the "on call” period, he shall not take the

scheduled "ora call”™ period. The procedure outlined in Paragraph B
will be followed.

J. In the event of an emergency, two employees will be
called in. Oz occasion more employees would be needed in high traffic areas such as Route
17, Terrace Awentse or other State and County Roads. Emergencies under these circumstances
might require that more than 1 employee would be called in at the discretion of the Superintendent.

ARTICLE XII
VACATIONS

~A. A1l employees shall be granted vacation leave based upon
the following schedule:

UPON COMPLET ION OF

YEARS OF S ERVICE VACATION TIME
During first vyear 4 hours per month
One (1} vyear 10 days
Five {5} yeaxs 15 days
Seven (7} years 16 days
Nine (9) yearxs 17 days

Ten {10} yeaxs 18 days
Twelve (12) vyears 19 days
Fourteen (14 ) years 20 days
Sixteen (L6) years 21 days
Eighteen (18) years 23 days
Twenty (20) years 25 days
Twenty-fiwe (25) years 30 days

Vacation Leave must be earned in the prior year before it can be
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taken. The nutamber of years of service to the Borough for purposes
of vacation wX 1} be determined on December 31lst of each year.
Vacation leave= is not available to probationary employees until
they are pexmemnently hired. Vacation leave shall be scheduled for
the mutual corvenience of the Borough and the employees; however,
if requested, each employee must take two (2) weeks of his
vacation betwe=en Memorial Day and Labor Day cof each year.
Vacations shall be scheduled by the Superintendent so as not to
interfere wit¥ 1 the normal and efficient operation of the
Department.

B. An er¥nployee, with prior approval of the Superintendent or
his designee, may charge a single day or two days against his
vacation time , but no more than five (5) vacation days shall be
used in this mmanner for that purpose during any year.

C. All wvacation time shall be used in the current year and
shall not accumulate without the pricr approval of the
Superintendent and further subject tc any special provisions that
the Superintendent, in his sole discretion, determines to be in
the best inte rests of the Borough.

D. It i s the policy of the Borough that each employee take
advantage of the authorized vacation period for reasons of health,
rest, relaxat.ion and pleasure, and thus extra compensation in lieu

of wvacation sshall not be allowed unless prior authorization shall
be obtained f£or the Borough.

E. The vacation schedule shall be posted by the Borough on
January 2nd of each year on the bulletin becard, and shall remain
posted untdl February 28th for employees to select their vacation
periods. In preparing the final vacation schedule, the Borough
shall endeavor to assign vacations on the basis of the seniority
of its emplowees. The Superintendent or his designee shall, in
any event, have the right to schedule vacations so as to obtain
the manpower necessary to maintain adequate coverage during the

vacation period. An employee shall have his vacation determined
at the discretion of the Superintendent.

F. An employee with four (4) weeks of vacation shall take
one (1) week prior to May lst and two (2) weeks between May 1lst

and August 371st, and one (1) week between September Ist and
Decenmber 31st.

G. An employee with five (5) weeks of vacation shall take
two (2) weeks prior to May lst, two {2) weeks between May lst and

August 31st and one (1) week between September lst and December
3lst.
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ARTICLE XI1III
HOLIDAYS

A. The F¥ollowing holidays will be recognized:

1. New Year's Day
2. Martin Luther King's Birthday
3. Linceln's Birthday
4. Washington's Birthday
5. Good Friday
6. Memcrial Day
7. Independence Day
8. Labor Day
9. Columbus Day
16, Election Day (General)
i1 Veterans Day
12. Thanksgiving Day
13. Day after Thanksgiving

14, Christmas Eve (Four (4} hours)
15. Christmas Day
16, New Year's Eve (Four (4) hours)

B. If a holiday falls on a Sunday, the Monday after shall be
considered and recognized as the heoliday for purposes of this
Agreement. I f a holiday falls on a Saturday, the preceding Friday
shall be cons idered and recognized as the holiday for purposes of
this Agreemernit.

C. 2An employee must work the full work day before and the
full work day after any holiday in order to receive holiday pay,
uniess he has received prior approval from the Superintendent to
miss either one or both of the days before and after the holiday.

Sanitation persconnel must work as per Paragraph C and include the
scheduled noliday pay. If the sanitation employee elects to not
work the holi.day, he must notify the Superintendent or his
designee two (2) working days prior to the holiday.

D. IF & holiday falls within the vacation period of an
employee, CThe employee shall receive an extra day of vacation at
the discrettion of the Superintendent.

E. Ermployees who work on any of the above holidays shall be
paid for such work at the rate of two and one-half (2-1/2) times
the employee 's regular rate, which shall be inclusive of the

holiday pawy. The exception to such being the conditions set forth
in Article XTI, Paragraph F.
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ARTICLE XIV
OVERTIME

A. Overtime shall be paid for all work performed in excess
of eight (8) Y ours per day when the excess work is performed prior
to or after tEie regularly scheduled work day performed. Overtime
shall be paid at the rate of one and one-half (1-1/2) times the
computed hour 1y rate. If an employee has an unexcused, unpaild
absence durinecg the normal work week, then overtime will be paid
for all work ¥poerformed in excess of forty (40) hours. Employees,
other than samitation, who are required to work Saturday shall be
paid at the r<ate of time and one-half (i-1/2). Employees required
to work Sunda~y shall be paid at the rate of time and one-half (1-
1/2). Employ=es called to work prior to the start of their normal
shift shall b< paid overtime for any such time worked prior to the
normal shift, but such overtime payment or determination of such

payment shall not apply to any of the hours worked during the
normal shift.

B. Over time shall be distributed as equally as practical
among the empr loyees qualified and capable of performing the work
available, ex cept an employee shall not be removed form a job that

said employee has been performing on that day in order to provide
such eguitabl e distribution of overtime.

C. Over—time work shall be kepit to a minimum, if possible,
and must be authorized in advance by the Superintendent or his
designee. Tlxe reasons for granting the overtime shall be noted on
the time repcrt and certified by the Superintendent or his
designee. Feaallure to receive permission to work overtime, if the
employee shouald work such, will result in disciplinary action
being taken &gainst the employee for taking unauthorized overtime.

Reports of @ll overtime work, supported by the reasons therefore,
shall be submitted to the Superintendent. All questions relating
to the conterats of the overtime report shall be brought to the
attention ©f the Superintendent.

D. The Superintendent shall endeavor to notify the employees
of any Saturday and/or Sunday work nct later than the end of the
shift on Friciay of that week only if such Saturday and/or Sunday
work is scheduled prior to the end of the shift on Friday of that
week. Nothirmng contained in this Article shall be construed as a
guarantee of overtime, nor shall the right of the Superintendent
to cancel such overtime be limited under this provision.

E. In any week in which there is an authorized holiday, such
holiday shall be credited to the employee as a normal work day in
computing hi s compensation for overtime pay.
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ARTICLE XIV - A

EDUCATIONAI:. PROGRAM

The Borowigh agrees to contribute one (0.01) cent per hour for
each hour an e<mployee covered by this Agreement works, up to a

maximum of twe> thousand eighty (2,080) hours annually to the Local
911 Educatione=l Fund. Such Fund 1is to be administered in

accordance wi®th the Local 911 Welfare Plan Trust Agreement by an

equal numbexr <«f Employer and Employee Trustees as set out in said
Agreement.

ARTICLE XV

SAFETY

A. The Borough shall do all that is reasonably necessary to
maintain safe working conditions and to fulfill the legal
requirement s to maintain its premises in safe condition. However,
anything cont ained herein to the contrary notwithstanding, the
Rorough does mnot hereby waive any legal defenses it may have.

B. A safety committee shall be established to be comprised
of two (2} employees from the Union and two (2) members of the

Borough, who shall meet periodically to discuss safety conditions
on the job.

C. The Borough will post a list of necessary safety
equipment foxr all job maintained by this bargaining unit.
Employees will be required to familiarize themselves with the
necessary eqgiaipment and wear it during working hours. Failure to
wear the requiired equipment will result in disciplinary action.

ARTICLE XVI

MEMBERSHIP MEETINGS

A. The Borocugh shall allow the Union one (1) hour of non-
accurmulated praid time per month for the conduct of membership
meetings of the Union, so long as such membership meetings do not
interfere with the normal work day. Such meetings shall be held
after 3:00 p.m. and the Union will attempt to give the

Superintendent five (5) days notice as to the scheduling of any
such meeting -

B. The Borough, if it desires, reserves the first fifteen
(15) minut es to discuss business pertinent to department business.

C. The meeting shall take place at a Borough facility.
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ARTICLE XVII

MANAGEMENT RIGHTS

Subject 1-o the provisions of this Agreement, the Borough
reserves to it-self sole jurisdiction and authority over matters of
policy, and fiarther, the Borough specifically retains the right,
in accordance with but not limited to the laws of the State of
New Jersey, tkie United States, and any other relevant and
applicable laws, to do at least the foilowing:

1. To direct the employees of the Borough;

2. To hire, assign, promote, transfer and retain employees
covered by this Agreement;

3. ™o demote, discharge, or take any other disciplinary
act ion for just and proper cause against employees
cowvered by this Agreement;

4. To make assignments, work and schedule shifts,
including overtime assignments;

5. To relieve employees from duties because of lack of
w0k or any other legitimate reason;

6. To maintain the efficiency of the Borough's operations
that are entrusted to it;

7. To determine the method, means and personnel by which
such operations are to be conducted; and,

8. To take any other lawful action, with respect to its
emnployees, permitted.

ARTICLE XVI1I

WORKING HOURS

A. The normal work week shall be from Monday to Friday and
shall be comprised of five (5) days of eight (8} hours each
period, except for sanitation employees.

B. As for sanitation employees, they shall commence work at
the appropriate time established by the Superintendent and shall
continue unt il their daily assigned tour of duty has been
completed. The time at which sanitation men shall start work
shall be mo later than one-half (1/2) hour prior to the time of
departure for collection routes. This is to assure that the
sanitatiom wehicles are hydraulically, pneumatically, mechanically
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and fuel-readyr to proceed to their routes.

C. All £ull time employees shall recelve no more than a
fifteen {(15) mminute coffee break in the morning and no more than a
fifteen (15} mminute coffee break in the afternoon without loss of
pay. Coffee koreak time shall be assigned at the discretion of the
Superintendent- so as to not affect the normal and efficient
operations fo=® the department.

D. When an employee cannot report for work he shall notify
the Superinterident or his designee one (1) hour prior to the
scheduled sta=xting time.

ARTICLE XIX

PERSONAIL DAYS

A. All employees, except those noted in this section, shall
be entitled t <« no more than three (3) persoconal days off with pay
to be used wi thin the calendar year in question.

B, Pexrs onal leave days with pay may be withheld by the
Superintendent if said day requested is the day before or the day
following any paid holiday or vacation period, except under
extenuating < ircumstances to be determined by the Superintendent.

C. 2Appl ication for personal days must be in writing and must
contain the r eason for such leave and be submitted tc the
Superintendernit or designee at least seventy-two (72) hours in
advance of thhe requested day. However, if an emergency should
arise in which the necessity for a personal day occurs with less
than seventy—two (72) hours available notice, the Superintendent
may grant such request sco long as such request does not interfere
with the normal and efficient operation of the department.

D. A nexw employee must have a minimum of six (6) months
credit withirmx the calendar year before he shall be eligible for
benefits within the same calendar year.

E. Tempcrary employees and part-time employees are not
eligible for this benefit.

ARTICLE XX

MILITARY LEAVE

A. 1. Permanent employees who enter upon active duty with
the military or naval service in war time emergency, Or a reserve
of any branch of the armed forces or member of the Natiocnal Guard,
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who shall be <=alled up for active duty into the armed forces under
war time emercgency shall be granted a leave of absence for a
period of ser~srice (not to exceed the legal reguirements of such)
and three (3) months thereafter. In case of service connected
illness or wotaind which prevents the employee form returning to his
employment, suvach leave may be extended until three (3) months
after recoversy, but not beyond the expiration of two (2)

years
after the emp loyee's date of discharge.

2. Pursuant to the laws of the United States (1. e.
Veterans Reempoloyment Rights), an employee who is called into
active duty a= set forth above and wishes to return to a job with
the Borough c<vered by this Collective Bargaining Agreement will
be entitled t e return to a job so long as he meets the
requirements &nd responsibilities of the Veterans Reemployment

Rights law an<i/or any other federal or state law which is
applicable.

B. An eTmployee who voluntarily continues in the military
service beyond the time when he may be released or who voluntarily
re—enters the military service or who accepts a regular commission

shall be conss idered as having abandoned his employment and
therefore res igned.

C. A pexrmanent employee who enlists in a reserve component
of the armed forces of the United States or is otherwise required
to perform arx initial period of active duty for training shall be
granted a lLeaxve of absence for such period of training. Such
leave is not considered military leave.

D. An employee with provisional or temporary status who
enters upon active duty with the armed forces or who enlists in a
reserve compconent of the armed forces of the Unites States, or is
otherwise recquired to perform an initial period of active duty for
training, shall be recorded as having resigned his position.

E. A permanent employee who is a member of the National
Guard or naval militia or a reserve component of any of the armed
forces of vhe United States who is reguired to undergo annual
field trainmimng or annual active duty for training shall be granted
a leave of abosence with pay for such period as provided by
regulation. The Borough further agrees to allow the necessary
time for amy employee in the reserves to perform the duties
required when called without impairment of said employee's
seniority rights and shall pay the difference between such service

pay and eight (8) hours straight time for scheduled work time
lost.

F. A full time, temporary, provisional employee who is a
member of the National Guard or the naval militia or a reserve

component of the armed forces of the United States who is required
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o undergo anrnwual field training or annual active duty for

training shald be granted a leave of absence with or without pay
as provided b=y Borough regulation.

G. The Morough agrees to pay the employee for all reascnable
time involved in reporting for a physical examination for military
service, so l<ng as such examination is pursuant to military duty.

ARTICLE XXI

JURY DUTY

L. An exwployee who is calied for jury duty shall be paid
eight (8) howu xs straight time for scheduled working time lost.

B. Whernn an emplcyee receives notice of jury duty, he shall
immediately a dvise the Superintendent or his designee, who in turn
shall notify the Borough Clerk and Treasurer, so that the required
deduction of Huror's pay can be made from regular pay.

C. Any employee called for jury duty shall be reguired to
return to worm k when not actively serving on a jury or when
released pricocr to noon time.

ARTICLE XXII

NON-DISCRIMINATION

A. The Borough and the Union agree that there shall be no
discriminaticon against any employee because of race, creed, color,
religion, se>x, national origin, or political affiliation.

B. The Borough and the Unicn agree that all employees
covered undexr this Agreement shall have the right without fear of
penalty or reprisal to form, join, and assist any employee
organization or to refrain from any such activity. There shall be
no discrimination by the Borough or the Union against any employee

because of tlhwe employee's membership or non-membership or activity
or non-activity in the Union.

ARTICLE XXIIT

PROMOTIONS, TRANSFERS AND JOB VACANCIES

A. The Borcugh shall maintain the evaluation procedure by
which writter evaluaticns of an employee's job performance may
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provide criter-ia for promotions and transfers. The Superintendent

shall be respoonsible for evaluating all employees covered by this
Agreement.

B. If new jobs are created or permanent vacancles occur of
at least thirty (30) days during for a higher rated position, the
Borough shall determine the qualifications required for such
position and =hall determine which, if any, of the applicants meet
the qualifications. The most senior of those determined to be
qualified sha 1l be a successful bidder. If the employee is
dissatisfied wswith the determination of the Borough, said employee
may institute a meeting with the Superintendent or designee within
three (3) calendar days after the notificaticn of selection is
made. An emp loyee must serve in a position for a least two (2)
yvears before *e can become eligible for promotion and/or
classificatiom, unless there are extenuating circumstances as
determined by the Superintendent. Said decision(s) to promote/
change classi fications or waive the two (2) year requirement shall
not be subject to Article X of this Agreement. The employee must
serve in the position for a probationary period not to exceed

sixty (60) c alendar days and that shall be in accordance with
Section E of +this Article.

C. The Borough agrees to post a notice of any new job or
vacancy on thre bulletin board for a period of three (3) working
days. Such miotices shall contain a description of the job, the
rate and whenn the job shall be available. Employees who are
interested, in order to be eligible, must sign the notice. An
employee who fails to sign the notice shall not be eligible fox
the vacancy or position in question. Preference will be granted
on the basis of departmental seniority, provided that the
applicant hass the necessary skills and ability to perform the work
required, as determined by the Superintendent. However, all other
employees are eligible to bid.

D. If @ bidder is a successful applicant, said employee will
be notified oy a notice placed on the bulletin board within five
(5) working ddays after the expiration of the three (3) working
days required under Paragraph C of this Article.

E. Any employee so selected to f£ill such job shall be
granted a training period of sixty (60) calendar days, which after
thirty (30) days, the Union shall be notified that the training
period is comntinuing for an additional thirty (30) days. TIf it
shall be determined by the Borough at any time during this
training period that the employee is unqualified to perform the
duties to which he was promoted, the Borough shall place the
employee in his former position or in a position equivalent
thereto. The promoted employee shall receive the rate of pay for
the job in guestion after fifteen {15) calendar days in that Jjob.
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If removed firom the position at any time during or at the end of
the training poeriod, the employee in guestion shall then receive
the rate at the position to which the employee is assigned
following his removal.

F. The Borough shall establish the hourly rate for any new
or materially changed position and shall notify the Union in
writing of such rate. If the Union files a written protest, the
Union and Borough shall jointly study the new or changed job title
and its relat donship to the other job titles in the Borough's
system on the basis of factors and procedures that are customarily
used in the job evaluation programs of the Borough.

ARTICLE XXIV

MAINTENANCE OF WORK OPERATIONS

A. The Union hereby covenants and agrees that for the entire
term of this Agreement, either the Union or anyone acting on its
behalf will not cause, authorize or support any strike (i.e., the
concerted £ai lure to report for duty or willful absence of any
employee from his position, or stoppage of work, or absence in
whole or in part, from the full, faithful and proper performance
of the employee's duties of employment) work stoppage, slow-down,
walk-out, or other illegal job acticn against the Borough. The
Union agrees that such action would constitute a material breach
of this Agreement.

B. The Union agrees that it will make every reasonable
effort to prevent its members from participating in the strike,
work stoppage, slow-down, or other activity aforementioned or
supporting amy such activity by any other employee or group of
employees of the Borough and that the Union will publicly disavow
such actiorr o cease and desist from same immediately and return
to work, and take such other steps as may be necessary under the
circumstances to bring about compliance with the Union's order.

C. Nothing contained in this Agreement shall be construed to
limit or restrict the Rorough in its right to seek and obtain such
judicial reldief as it may be entitled to have in law or in equity
for injunckion or damages, or both, in the event of such breach by
the Union or its members.

ARTICLE XXV

EMERGENCY LUNCH PAYMENT

A. The Borough shall pay to each employee the sum of two
dollars and fifty cents ($2.50) when that empioyee is called back
to work at any time after his normal work day for a period of
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three {3} hour—s or when that employee continues working after his
normal work demy if the actual work performed is for more than
three (3) hour—s but less than four (4) hours. In the event that
work performec3 is for four (4} hours or more, payment shall be in
the sum of fixze ($5.00) dollars instead of two dollars and fifty
cents ($2.50) — Every four (4) hours thereafter, the employee
shall receive two dollars and fifty cents ($2.50).

B. This Article shall not apply to scheduled non-emergency
overtime.

ARTICLE XXVI

SENIORITY AND LAYOFFS

A. The Morough shall establish and maintain a seniority list
which contains= the names and dates of employment of its employees
with the empl<yee with the longest length of continuous and
uninterrupted service to be placed on the top of said seniority
list. The naruwes of all employees with shorter continuous service
shall follow -the name of such senior employee, in order, until the
name of the e¥nployee with the shortest length of continuous
service appea rs at the end of the list. The seniority of each

employee shal 1 date from the employee's date of last hiring with
the Borough.

8. Depa rtmental entities shall prevail in determination of
seniority. I mn the event of a temporary absence or shortage of

personnel, the Borough shall fill the same in the following
manner:

1. The Borough shall select from the same department
an employee <f higher classification with the least seniority
available.

, 2. If no replacement is available in the higher
classification, the Borough will fill the vacancy from the lesser
classificat.ion with the highest senior person gualified.

3. If no qualified employees are available within the
given department, replacements will be sought from other
departments within the department, from like classifications first
and thereaftesr as outlined in paragraphs 1 and 2 above.

¢, oOther than seasonal and part time employees, new
employees retained beyond their probaticnary pericd shall be
considered regular employees and their length of service with the
Borough shall begin with the original date of their employment and
their names =hall be placed on the seniority list accordingly.

Such senioxrity lists shall be kept up-to-date with additions and
subtractions as required.
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D. The BE3orough agrees that it will not engage any new
employees unle=ss all the regular, full time employees are working
the scheduled hours as noted in this Agreement.

E. In regard to the reducticn or restoration of the working
force, the rulXe to be followed shall be the length of continuous
service with *t-he Borough.

F. In tke event of a reduction of the number of persons in a
job classification or the abolishment of a job classification, the
displaced emp loyee may bump into a classification first which
carries the same rate of pay; secondly into a classification
carrying a lesser rate of pay; and, finally into a classification
carrying a hi gher rate of pay. However, no employee may bump inte
another class dfication of pay unless the employee is qualified to
perform the dwties of the position in gquestion.

G. Noti ce of any impending layoff shall be served upon the
affected empl oyee and the Union, and placed upon the bulletin

board forty—-£ ive (45) days prior to such layoff becoming
effective.

. An employee's seniority shall cease under the following
conditicons:

L. Resignation or termination of the employee's
employment for cause;

2. Failure of the employee to report to work no later
than regular shift beginning on the seventh {(7th) calendar day
following the date of the receipt accompanying the notice mailed
by certified mail to the employee's last known address as
contained in the departmental file; and,

3. Layoff of the employee more than twelve (1Z2)
consecutive mmonths.

ARTICLE XXVII

AGENCY SHOP AND DUES CHECK OFF

I. Agernicy Shop

A Representation Fee

The Borough agrees to deduct a fair share fee from the
earnings of those employees who elect not to become a member of
the Union and transmit the fees to the majority representative

after written notice of the amount of the fair share assessment is
furnished to the Borough.

30



B. Computation of Fair Share Fee

The fair share fee for services rendered by the majority
representative shall be in an amount equal to regular membership
dues, initiatdon fees, and assessments of the majority
representatives, less the cost of benefits financed through the
dues and avai Jlable only to members of the majority representative,
but in no evemt shall the fee exceed eighty-five (85%) percent of
the regular membership fees, dues and assessments. Such sum
representing ~the fair share fee shall not reflect the cost of
financial sup®ort or partisan political or ideological nature only
incidentally xelated to the terms and conditions of employment,
except to the extent that it is necessary for the majority
representative to engage in lobbying activities designed to foster
its policy goals in collective negotiations to secure for the
employees it Irepresents advances in wages, hours, and other terms
and condition s of employment in addition to those which are
secured throwu gh collective negotiations with the Borough.

C. Chal lenging Assessment Procedure

1. The Union agrees that it has established a
procedure by which a non-member employee{s) in the unit can
challenge the assessment, as in N.J.S.A. 34:13A-5.6.

2. In the event that the challenge is filed, the
deduction of the fair share fee shall be held in escrow by the
Borough pending final resolution of the challenge.

D. Dedwaction of Fee

Mo fee shall be deducted for any employee sooner than:

a. Thirtieth (30th) day following the notice of the
amount of the fair share fee;

b. Satisfactory ccompletion of a probationary pericd;

C. The tenth (10th) day following the beginning of

employment for employees entering into work in the bargaining unit
from re-—employment lists.

E. Pavyment of Fee

The Borough shall deduct the fee from the earnings of
the employee and transmit the fee to the Union on a monthly basis
during the term of this Agreement.

F. Union Responsibility
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The Union assumes the responsibility for acguainting
its members, &=s well as other employees affected by the
representatiora fee, of its implications, and agrees to meet with

employees affe=cted upon regquest to answer any questions pertaining
to this provission.

G. Misce=llaneocus

1. The Union shall indemnify, defend and save the
Borough harmlesss against any and all claims, demands, suits or
other forms o—f liability that shall arise out of or by reason of
action takenn ¥oy the Borough in reliance upon fair share
information fwirnished by the Unicn or its representatives.

2. Any action engaged in by the Union, its
representativ<es or agents, which discriminates between non-members
who pay said xepresentation fee and members with regard to the
payment of suc<h fee other than as allowed under the law shall be
treated as an unfair practice.

H. TThes Check 0Off

1. Payroll deduction for dues to the Union from
members who & re employees of the Borough covered by this Agreement
shall be made by the Borough upon the submission tc the Borough by
the Union of mnotification from said employee authorizing the
deduction of dues from their pay. The appropriate Borough
official shal 1 forward said dues deductions to the Union at
regular inter-vals. FEmployees shall have the authority to withdraw
authority foxr- deduction of dues. Any such written authorization
to deduct dues may be withdrawn by the employee holding employment
at any time >y the filing of notice of withdrawal with the
Borough. The filing of notice of withdrawal shall be effective to
nalt deducticens as of the January lst or July 1lst next succeeding
the date on wrhich notice of withdrawal is filed.

2. The Union shall indemnify, defend and save the
Borough harml.ess against any and all claims, demands and suits or
other forms of liability that shall arise out of or by reason of
action taken by the Borough in reliance upon the Union in

supplying to it information concerning the names of the employees
and the amoumnt of dues to be deducted.
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ARTICLE XXVIII

SEPARABILITY AND SAVINGS

If any p-rovision of this Agreement or any application of the
Agreement to &ny employee is held to be contrary te the law, then
such provisiom or application of such shall not be deemed valid
and subsistine<y except to the extent permitted by law, but all

other provisieons or applications of this Agreement shall continue
in full force and effect.

ARTICLE XXIX

LEAVES OF ABSENCE

A. Upon making timely application, employees covered by this
Agreement may apply to the Borough for a leave of absence without
pay for a per iod not to exceed ninety (90) days without loss of

seniority rig hts. Extensions of such leave may be granted only by
the Borough.

B. Any employee leaving a position prior to receiving such
written autho rization by the Borough for permission to take the
leave of absence involved shall be deemed to have left such
position and abandoned such job titie. Furthermore, such an act
shall be conss idered a resignation from employment by the Borough.

C. No employee who receives a leave of absence under this
Article shall be entitled to pension credit for the period of time
in which they are on leave of absence. Employees have the right
to purchase <«redit for up to three (3) months of a leave if such
leave of abse2nce is not medically related.

ARTICLE XXX

PROBATIONARY EMPLOYEES

A. Thes first one hundred eighty {180) days of employment
with the Boxrough for all new employees shall be a probationary
period; the Borough may extend said probation by an additional
ninety (90) days with notice to the Union. However, after the
thirty-first (3ist) day of such probationary employment, the
probationary employee in guestion will be required to pay dues in
accordance with Article XXVII of this Agreement. Probationary employee is
not covered by the grievance procedures but is eligible for representation by the union.
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B. Duririg the aforementioned probationary period, the
Borough may di_scharge such employee for any reason whatsoever. An
employee who & s discharged during his probationary period shall
not have recoutarse to the grievance procedure as set forth in this
Agreement. TIne Borough shall have no responsibility for the re-
employment of a newly engaged probaticnary employee if they are

dismissed dar-ing their probationary period. See Article XXXII-
General Provis=sions.

C. Probat donary employees shall receive Health Benefits
effective 60 <days after date of hire. Dental and Prescription
effective the first day of the next month following the 60 day
period. After 90 days of employment the employee shall be entitled
te 3 sick day= and 2 personal days. Upon completion of probation
the employees vacation accrual shall be calculated from the actual
date of hire mot when an employee comes off probation.

D. Duri ng the probationary period, the new employee will be
paid on the f<«llowing schedule:

lst day of employment 70% of classification rate
after 60 days of employment 80% of classification rate
after 90 day=s of employment 90% of classification rate
after 150 day s of employment 95% of classification rate
after 180 davy s and thereafter Full rate

All new employees except sanitation and mechanics, shall be
paid in accox dance with Article IV, 5 of this Agreement. The
classification rate of ninety-five (95%) percent only applies if
the probatioriary period is extended.

E. If am employee is injured during his probation and is
extended suchy leave of absence to Article V, his probation will be

placed on hol d and will recommence at the return of the employee
from injury 1 eave.

ARTICLE XXXI
CLOTHING ALLOWANCE

A. The full cleothing allowance shall be paid by the Borough
in the first pay period in May of each year. Weather gear,
shields and <oggles shall be provided as necessary. The employees
hereby agree that patches made available by the Superintendent
must be maintained on the uniform at all times.
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Section X. Effective January 1, 2004, the uniform allowance
shall be severa hundred fifty($750.00) dollars.
This includes maintenance, boots, and clothing.

Section —=. Effective January 1, 2005, the uniform allowance
shall be eighi=-hundred twenty~five ($825.00) dollars. This
inciudes maintenance, boots, and clothing.

Section 3. Effective January 1, 2006, the uniform allowance
shall be increased to nine hundred($900.00) dollars. This inciudes
maintenance, kooots, and clothing.

No employee skall be entitled to a cleothing allowance until the
employee has <completed the first ninety (90) days of the
probationary ¥eriod.

B. It shall be the responsibility of the employees to adhere
to the dress <ode and wear proper items of clothing. Employees
who do not we ar their appropriate uniforms comply with the dress
code or appea r on the job without the proper clothing, shall be
subject to di sciplinary action.

C. The D.P.W. Secretary and clerical personnel shall be
given the sum of four hundred ($400.00) dollars per year effective
January 1, 20 04 to cover the costs of clothes cleaning due to the
nature of the garage environment.

Section 1. The D.P.W. Secretary and clerical personnel shall
be given the sum of four hundred seventy-five ($475.00) dollars
per year ef fective January 1, 2005 to cover the costs of clothes
cleaning due +to the nature of the garage environment.

Section 2. The D.P.W. Secretary and clerical personnel shall
be given the sum of five hundred fifty ($550.00) dollars per year
effective Jarruary 1, 2006 to cover the costs of clothes cleaning
due to the nature of the garage environment.

D. Any employee not entitled to a clothing allowance will
have any article of clothing and/or equipment replaced by the
Borough in tiie event it is damaged while in the performance of
duty, so long as the article/equipment is turned into the
Superintenderit or designee for review. The final replacement
determinatiomrn shall be at the discretion of the Superintendent.

ARTICLE XXXTI

GENERAL PROVISIONS

A. An employee shall not be discharged, except for just and
proper cause ;s except that newly engaged employees who are on
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probation, in accordance with Article XXX of this Agreement, shall
be subject to dismissal for any cause whatsoever. The Union shall
be notified oF the discharge of any employee except probationary

employees, at the time of such discharge and such notification
shall set for®h the reason(s) for such discharge.

B. No exmployee shall make or be reguested to make any
agreement or o enter into any understanding which is inconsistent
or conflictineg with the terms and conditions of this Agreement.

C. The RBorough shall provide reasonable bulletin board space
for the postimg of official Union notices. No notice shall be
posted which <ontains material of a controversial or political
nature or whi <h may conflict with the rules and regulations ©f the

Borough. The Union agrees that it will not engage in recruitment
activities dux ring business hours.

D. No < lause in this Agreement shall be construed or
interpreted a s to imply lowering of any wages or working
conditions whi ich are of benefit to all employees.

E. The Borough will continue a weekly pay schedule for the
employees cov ered under this bargaining unit by this Agreement
until January 1, 2002.

F. Notlxing contained herein shall permit the Union or any
member (s) of the bargaining unit to reopen negotiations on any of
the terms andd conditions of employment covered under this
Agreement.

ARTICLE XXXIII

DPW SECRETARY AND CLERICAL PERSONNEL

The prowrisions of this Agreement shall be applicable to the
DPW Secretary and Clerical Personnel, except as follows:

A, The following Articles shall not be applicable:
Article XI - On Call
Article XVIII - Working Hours
B. The DPW Secretary and Clerical Personnels' work day
shall be from 8:30 a.m. to 4:30 p.m., Monday through Friday, with
one (1) hour off for lunch, which is unpaid. They shall be paid

+he overtime rate for all hours worked in excess of seven (7}

hours in one day and in excess of thirty-five (35) hours in one
week.
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ARTICLE XXXIV

FULLY BARGAINED PROVISIONS

This Rgreement represents and incorporates the complete and
final understanding and settlement by the parties of all
bargainable i=sues which were or could have been subject to
negotiations. During the term of this Agreement, neither party
will be requi xred to negotiate with respect tec any such matter
whether or no%t covered by this Agreement, and whether or not
within the knowledge or contemplation of either or both of the
parties at the time they negotiated or signed this Agreement.

ARTICLE XXXV

LICENSES

A. If an employee loses a license necessary to perform a job
function, the employee shall remain on the job, for a period not
to exceed six {6) months, in a capacity that the Borough
{Superintendent or designee) feels the employee will be qualified
to handle dur ing the period as set forth by the Borough (not to
exceed the amount set forth above) if such a job exists. This
does not mandate that a job will be made available where none
exists. This article shall apply only to one offense (the first
applicable} ; the second offense, will result in immediate
dismissal, uniless the loss of license term, as to the first
offense, exceeds the six (6) months in question, wherein the
employee shal l be dismissed immediately even if it is the
employee's f£irst offense.

B. The employee will be paid at the rate of pay for the job
he is assignesd to by the Borough due to the loss of license.
Anyone who fails to promptly notify the Superintendent or designee
of the loss of license shall be subject to discipline; if the
discipline is a suspension, it will be without pay. The Borough
reserves the right to discipline an employee for the underlying
reason in full force and effect until the license is restored by
the New Jersey Division of Motor Vehicles, where applicable,
subject to the maximum time frame set forth above.
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ARTICLE XXXVI

SUBRSTANCE ABUSE POLICY

Policy to be negotiated in a side bar agreement between the
Borough Attorriey and the Union Attorney.

ARTICLE XXXVII

DURATION

This Agreement shall be in full force and effect as of
January 1, 2004 and shall remain in full force to and including
December 31, 2006 without any reopening date. This Agreement
shall continue in full force and effect from year to year
thereafter until one party or the other gives notice, in writing,
no sooner thar one hundred twenty (120) days prior to the
expiration of this Agreement of a desire to change, modify, oIr
terminate thi s Agreement.

TN WITNE SS WHEREOF, the parties have hereunto set their hands
and seals at the Borough of Hasbrouck Heights, New Jersey on this

13 day of iaem 2004.
LOCAT, 911, INTERNATTONAL UNION OF BOROUGH OF HASBROUCK Hgts
PRODUCTION, CLERICAL & PUBLIC COUNTY OF BERGEN
EMPLOYEES
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BY: \ | :
e 2R L
ATTEST mw\\(@h‘&% ;TTEST :
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